CODE OF CONDUCT: Cedar Street Theatre (CST)
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CEDAR STREET
Cedar Street Theatre (CST) is committed to providing a safe, respectful, THEATRE

inclusive, and professional environment for all participants. This Code of

Conduct outlines expectations for behavior to protect the well-being, dignity,
and reputation of both individuals and CST. All Board Members, Directors, Creative Team
Members, Performers, Volunteers, and Participants are required to follow this Code.

GENERAL EXPECTATIONS

All participants are expected to:

e Treat everyone with dignity, courtesy, fairness, and respect.

e Act with professionalism, self-control, honesty, and integrity.

e Support a collaborative, encouraging, and patient environment.

¢ Communicate openly and respectfully. Ask questions when clarification is needed.
e Refrain from behavior that could harm the reputation of CST or its participants.

e Leave personal conflicts at home.

¢ Follow standard theatre etiquette and comply with venue-specific rules.

¢ Respectthe authority of the Board, Director and Creative Team. Performance-related
concerns or suggestions should be directed to the Director or Stage Manager only.

e Commit fully to rehearsals, performances, and assigned responsibilities.

e Arrive on time, prepared, and ready to work.

REHEARSALS, PERFORMANCES & FACILITIES

e Rehearsals are closed unless permission is granted by the Director.
¢ Only approved cast, crew, chaperones, and staff are permitted backstage.
o Appropriate clothing and footwear must be worn at all times.

e Personal belongings, theatre property, costumes, props, scenery, and equipment must be
treated with care. Damaged or missing items may be billed to responsible parties.

e Scripts are on loan through CST. Lost or damaged scripts may incur replacement fees.

¢ Food and beverages in rehearsal and performance spaces may be restricted.



Smoking and open flames are prohibited.
Practical jokes, horseplay, and unsafe behavior are prohibited.

To prevent injury and damages, only authorized individuals may operate equipment or
perform assighed technical tasks.

All hazards, accidents, or injuries must be reported to the Director or Stage Manager
immediately. Also notify the Board.

HEALTH, SAFETY & SUBSTANCE USE

All participants share responsibility for maintaining a physically and emotionally safe
environment.

Follow lawful instructions from Directors, Board Members, or venue authorities.

Alcohol and illegal substances are not permitted immediately before or during CST
activities.

Anyone appearing intoxicated or impaired may be asked to leave.

Participants are responsible for their own medical expenses, per CST’s Liability Waiver.

YOUTH PROTECTION & WORKING WITH MINORS

All Board Members and adults working with minors must pass a Livescan background
check (paid for by CST).

Minors must remain inside the facility at all times and be supervised. CST observes a 1:10
minimum ratio of adults:minors.

Minors must wait inside the facility for parent/guardian pickup.

CST follows the “Rule of Three.” Whenever possible, at least two adults must be present
when working with minors to protect both youth and adults.

DISCRIMINATION, HARASSMENT & BULLYING (Zero Tolerance)

CST prohibits discrimination, harassment, sexual misconduct, and bullying of any kind.

Discrimination based on race, color, national origin, religion, sex/gender, gender identity,
gender expression, sexual orientation, marital status, medical condition, ability, disability,
size, and military or veteran status will not be tolerated.

Sexual harassment includes any unwelcome sexual behavior, comments, jokes, gestures,
exposure, or physical contact and may result in immediate dismissal and further action.



Bullying includes intimidation, threats, aggressive behavior, demeaning language, or online
harassment.

Retaliation is an act of harm, revenge, or punishment in response to an actual or perceived
harm or complaint, and is not tolerated.

Any participant who experiences or witnesses misconduct should report it immediately to
the Director or a Board Member. Reports will be handled confidentially.

DIRECTORS’ RESPONSIBILITIES

Directors are expected to:

Model and enforce this Code of Conduct.

Lead with professionalism, fairness, and respect.

Be reasonable and flexible in scheduling when possible.

Teach theatre etiquette and stagecraft.

Maintain discipline and ensure spaces are cleaned, secured, and respected.

Address issues promptly and escalate unresolved concerns to the Board.

GRIEVANCES & ENFORCEMENT

Concerns or grievances should be brought immediately to the Director or a Board Member
for confidential review.

CST reserves the right to discipline, dismiss, or restrict future participation for Code of
Conduct violations.

This Code may be updated as needed and is not exhaustive. All participants are expected to
uphold both its letter and spirit.

ACKNOWLEDGMENT & AGREEMENT

All participants must sign this Code of Conduct prior to participation.

| have read and understand the Cedar Street Theatre Code of Conduct and agree to abide by its

terms. | understand violations may result in removal from current or future CST activities.

Print Name: Sign: Date:
(Parent/Guardian if under 18)




